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Editorial 

How do we ensure that we 

position, advance, influence and 

change the environment we 

function in as to ensure we 

achieve our vision as ña bargain-

ing council positioned to ad-

vance and influence change in 

the labour market environmentò    

Readers will note some of the 

changes as we position our-

selves in our communication 

strategy with this new look 

newsletter edition. The contents 

in this newsletter were also 

reviewed to start a process of 

advancing some of the core 

functions of Council as we at-

tempt to influence readers in 

changing the environment. 

In this issue we start with a three 

part series introducing the stra-

tegic plan of Council to our 

readers, we summarise the 

progress made with the imple-

mentation of the pensions re-

dress program and we also 

focus on social responsible 

events. The case law review 

remains part of the newsletter.  

The PSCBC has also advanced 

communication in that readers 

can now also join us on face-

book and twitter under the name 

@pscbcnews.  

We believe that all of this will 

contribute in bettering our ser-

vices to you our clients. From 

the editorial team during the 

December holidays we want to 

remind you to take responsibility 

for your social behaviour. 

Editor 

 

Pensions Redress Media Campaign 

The PSCBC has embarked on a major  media cam-

paign to address the issue of Pensions Redress for 

Public Service employees discriminated against by the 

government pension funds under apartheid. The re-

dress programme was adopted in terms of resolution 7 

of 1998 and 12 of 2002 which addresses the issue of 

pensions restructuring.  

The discriminatory pensions practices are identified as 

follows; employees discriminated against on the basis 

of race, gender or status of employment, strikersï all 

qualifying employees dismissed for participating in 

strikes and who were later re-instated/ re-employed 

with or without an agreement and other categories of 

discriminatory practices which include employees 

admitted to temporary pension funds due to their medi-

cal/ physical status and all former Municipal Police 

employees that were incorporated into the South Afri-

can Police Serving during 1989 and still belong to 

Municipal Pensions Funds, administered in the GEPF 

with effect from 01 June 2003. 

The objectives of the campaign are as follows; to reach 

key target audiences i.e. beneficiaries who qualify for 

the benefits based on the various categories, to create 

awareness, to assist in obtaining eligible applicants 

from potential beneficiaries and to market/ advise the 

opportunity to potential beneficiaries. 

The target audience has been identified as; all eligible 

public servants currently employed in the public ser-

vice, eligible public servants who exited the public 

service and beneficiaries of former public servants who 

have since passed away and qualify in terms of the 

stated categories. 

 The media campaign will take the form of; radio adver-

tisements and Interviews, television interviews, news-

paper articles and advertisements and posters in gov-

ernment departments. 

The PSCBC has also overseen the establishment of 

task teams in all provinces and national departments 

which will be responsible for the marketing of the re-

dress opportunity, assisting with the completion of 

application forms  and for communicating the results of 

the process to the relevant applicants. 

 To qualify for the redress, employees should have 

been in service on the 02 September 1998. 

A SMS system has been created to assist people who 

require additional information, an interested person 

can SMS his/ her name to 43638 and he/she will re-

ceive a call back from the PSCBC. 

Closing date for submissions of applications: 31 March 

2012.  

For more information visit our website: 

www.pscbc.org.za and click on the Pensions Redress 

Programme tab. 
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Council Strategic 
Planning Session 

The Public Service Coordinating Bar-

gaining Council (PSCBC) plays a funda-

mental role in preserving employment 

relations within the Public Service 

amongst its 1, 3 million employees.  

 

Employee relations are not only a Con-

stitutional imperative for the Organiza-

tion but it is a right entrenched in the 

Constitution of our Country. The princi-

ples are also entrenched in treaties of 

the International Labour Organization 

(ILO) and other legislation.    

 

Since democratization of our Country 

and the introduction of the Labour Rela-

tions Act 66 of 1995 (as amended) the 

labour relations environment has 

evolved from a transformational focus to 

a developmental cause.  

 

 The PSCBC has not been unchal-

lenged in this evolution and its strategic 

plan confirms the positional change the 

Organization is undertaking, as to en-

sure an institution that focuses on deliv-

ering to their stakeholders in positioning 

itself, advancing where achievements 

were made before, influencing where it 

is positioned and bringing about change 

through collaboration to better the envi-

ronment.  

Council held a Strategic  Plan-

ning Session from the  

23-25 March 2011 at  

Annual general 
Meeting (AGM)

2011 

The PSCBC has achieved anoth-

er milestone by hosting its 14th 

AGM,on the 14th July 2011 at 

Focus Rooms in Sunninghill. 

 

The event was graced by the 

presence of Parties to the Coun-

cil, Senior leadership of Parties 

to the Council and our social 

partners in Labour Relations 

organizations like the CCMA, 

TOKISO, etc. 

 

Price Waterhouse Coopers was 

appointed as the auditors of the 

Council for the year 2011/2012 

financial year. 

 

Mr L Ralikonyana was newly 

appointed as the Vice-

Chairperson (Labour).Council 

thanked the outgoing Vice chair-

person, Mr L Modise for his dili-

gence, guidance, selfless sacri-

fices and leadership prowess he 

provided to Council during his 

reign.  Mr M Phophi was re-

elected as the Vice-Chairperson 

(Employer). 

The election of the Chairperson 

of the Council was not finalized, 

hoping this matter will be final-

ized in the new financial year. 

In conducting a situational analysis during 

the recent strategic planning session, 

stakeholders agreed to collective respon-

sibility for failure and successes in the 

past 13 years and recommitted them-

selves, collectively, to ensure the priori-

ties and objectives agreed to translate 

into tangible deliverables for our clients. 

 

The following objectives were identified, 

determining what needs to be done as to 

ensure fulfilment of the coordinating role, 

effective collective bargaining and effi-

cient dispute management, all of which is 

underpinned by principles of good gov-

ernance; 

 

¶ To review structures and strengthen 

processes of collective bargaining 

in the public service as to ensure 

improved delivery of services; 

¶ To monitor, evaluate and ensure 

compliance to collective agree-

ments; 

¶ To develop and implement a dis-

pute prevention strategy that will 

encompass capacity building of 

stakeholders and enhancement of 

the dispute resolution procedure; 

¶ To enhance good governance with 

the development and implementa- 

 tion of a risk management strategy, 

effective performance management of 

the Organization and an investment in 

human capital development; 

¶ To develop and implement a 

research strategy within the Or-

ganization and; 

¶ To refine and enhance the liaison, 

marketing and communication 

strategy as to develop an Organi-

zational brand nationally and 

internationally. 

We are confident that the Council, 

Executive Committee and Staff are 

equal to this mammoth task and will 

work effortlessly to deliver on these 

objectives to ensure the organization 

betters the environment for all of our 

stakeholders. 

 

In the following two issues of the news-

letter we will unpack the strategic objec-

tives of Council and how it is foreseen 

to be implemented.  

 

For those wanting to comment or input, 

please join us on our facebook page or 

tweet @pscbcnews.  
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Heritage Day 
Celebrations 

The PSCBC Secretariat cele-

brated Heritage Day on the 23 

September. The celebrations 

included talks on each persons 

heritage and culture. After many 

hours of discussions a óbring 

and shareô lunch was enjoyed 

by all. The PSCBC comprises 

of many rich and diverse cul-

tures. It was also heartwarming 

to learn more about our differ-

ent cultures and also common 

elements with these cultures. It 

was a day well enjoyed by all. 

 

CCMA 

15 Year  

Celebrations 
The CCMA held its 15 th year 

anniversary celebrations this 

year.  As a mark of this memo-

rable event, the CCMA held a 

óThink Tankò event on the 10 

November 2011 at Gallagher 

Estate in Midrand. The theme 

was, óThe state of the South 

African labour marketé. Look-

ing back and moving forward.ô 

 

The event was attended by the 

PSCBC Exco and selected 

secretariat members. There 

were many influential speakers  

who stimulated robust descus-

sions. The function was benefi-

cial and attendees left with lots 

of food for thought. 

The PSCBC applauds the 

achievements made by the 

CCMA and looks forward to a 

harmonious relationship going 

forward towards attaining sound 

labour relations. May your or-

ganisation continue to grow and 

always be the monumental 

success that it is. 

 

Tranquil. To be calm, serene, peace-

ful, restful, still, relaxed, quiet, 

soothed.  

That and more, is how PSCBC ladies 

felt on the 8th of August 2011. They 

were treated to a special day at the  

Vusalela Day Spa; an experience 

that offered the ladies much needed 

time away from the office and rushed 

lives. 

The ladies enjoyed hand and foot 

massages, facials, full body hot rock 

massages, Indian head massages 

and full body exfoliations. 

They were served a delicious break-

fast and lunch; not to mention the 

órefreshing drinksô served in between 

treatments. This really was a day any 

lady deserves to have, at least once 

a week. 

As weôve come to know and love 

them, there never is a dull moment 

with our PSCBC ladies and they 

deserved every moment of óbeing 

spoiled.ô 

By the end of the day, home was the 

last thing on the ladies minds and all 

that was missing was a proper girlsô 

party and a night over and they 

would have been in heaven.  

 

 

Portfolio Committee on Public Service & Administration visits the PSCBC 

The Portfolio Committee visited the 

PSCBC on the 26 July 2011  

The purpose of the oversight visit was to interact with 

the PSCBC on the collective bargaining process in 

South Africa. The General Secretary conducted a 

presentation to the Portfolio Committee on the func-

tions and operations of the PSCBC. The Portfolio 

Committee conducted a visit of the PSCBC offices and 

also interacted with Staff to establish what challenges 

there are. 

Womenôs Day Spa Treat 
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